OLIVEHURST
ELERMENTARY

1778 McGowan Parkway Jimmie Eggers
Olivehurst, CA 95961 Principal
(530) 741-6191 » FAX 741-7827

4/8/14 Board Meeting

The 2013-14 school year for Olivehurst Elementary students, staff, and community has been
one of challenges. Our dedicated students, parents, and staff continue to work hard to meet
the challenges of an excellent educational experience. Our API has remained the same at
758. Our parents, students, and staff are working hard to meet and exceed MJUSD and state/
federal standards for education.

Olivehurst Elementary faces the challenge of preparing our students for the 21¥ century. We
have shifted our focus to concentrate on implementing and teaching Common Core
Standards and technology for the future. To attain this goal, we are continuing to use
available resources such as staff articulation, RTI, teacher trainings, technology in each
classroom, and reaching out to parents and community.

Olivehurst Elementary has a very strong instructional staff. We are fortunate to welcome
five new staff members to our school. The staff has been committed to collaboration with
grade-level teams meeting weekly to determine the status of students, discuss students’
instructional needs, and to set goals for the next interim. We are providing focused small
group instruction for all grade levels at our school every day from 1:00-1:40 p.m. We have
strong support for our EL students coming from Jan Cook. We currently have over 180 EL
students on our campus. The fantastic staff at Olivehurst Elementary has continually set the
bar high for student expectations.

Our school has continued to look at the future of education for our students. Our students
will have the opportunity to learn and use today’s technology. We have incorporated
Waterford, AR reading, STAR reading, STAR math, our computer lab, and a mobile,
wireless, computer lab for our students. This year, we have also added mobile iPad labs for
each grade level.

Olivehurst is committed to involving parents and community to be a part of our school. At
the beginning of the school year, we had a back to school barbeque that was attended by
over 400 people. We had our annual Oooky Spooky night in which over 1,000 people
attended. Other events that include parent participation are Morning in the Garden and our
Open House.

We have several community members, businesses, and service groups that have provided
support throughout the school year including Round Table Pizza, Denny’s, Rite Aid, Video
Express, the Linda Lions, and Best Line Handyman Jim Williams. We have a great group of
parents involved with ELAC, and we are committed to increasing our parent participation.
We would specifically like to thank the E Clampus Vitus 5978 Frank C. Reilly LaPorte as
our A+ Community Partner. ,
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¥ Request Form for New Course and/or Textbook(s)/Materials(s)

Q Change of Text QO Add as a Supplement ,'B\/Exisﬂng textbook/reordering
O Text for New Course O English Learners/comite’ Compliance LCUrrently not listed on textbook list]
O NEW COURSE:

For use beginning with the semester of:

This form will provide the Board of Trustees, administration, and teachers an overview of the strengths this
proposed textbook(s)/material(s) will support a particular course.

Textbook(s)/Material(s) Title Introduction to Medical Terminology, 1 Edition
Author Ann Ehrlich/Carol Schroeder Publisher Thomson Delmar Learning
Copyright 2004 Price $_68.49 ISBN# 1-4018-1137-x

School Marysville High School Teacher/Department Requesting __ Kim Hellwig
Funding Source ROP Funds Grade Level(s) 1™ & 12th

Title of Course/Subject ROP Hospital/Community Health Services

Course Description(s) Covered Intro to medical terminology emphasizes learning medical terminology by word

part and usage and is organized by body system.

Does this textbook(s)/material(s) cover the content standards? -

+

Will this textbook(s)/material(s) be used at all MJUSD high schools?

If no, why not?

high schools?

If no, why not? Discussed with ROP advisory group

Are there sections and/or passages in the textbook(s)/material(s) a parent/guardian [g'![ﬂil-’lﬁ{es :
or student may find objectionable?

If YEs, explain in detail: (violence: How much? What kind? (guns, fighting, knifes, swords, etc./Profanity: sexual expressions, inappropriate verbiage and/or
innuendoes, etc.




List Major Content Standard(s) Covered: Example:

Gr. 9

Reading/Language Arts -

History-Social Science -
Grade 12:

Literary Response and Analysis: 3.3, 3.6, 3.10
Woriting Strategies: 1.1,1.5,17,1.8

Principles of American Democracy: 12.1 - #1, #2, #6
Principles of Economics: 12.2 - #2, #3, #8, #10

ELA standards: SLS3, RSTS6, SLS8,LS2, SL7, WS5H, WS10, SLS, W54, DAL

Prereguisites/Guidance Information:

Graduation Requirement:

UC/CSsU Credit:

Is this an elective class?

Credits 10

Course Length 9 months

Additional comment(s) teacher/department would like to express in support of their decision to choose the

proposed textbook(s) or basic learning material(s)

I hereby verify the textbook(s)/material(s):

s meets the legal compliance requirements of Education Code Sections 60040-60047,

o supports MJUSD standards for this course, and

emeets the intent of Board Policy 6205.
Department Chairperson:

B/ﬁ‘/f-c/’

Principal Approval: /vﬁ,vh/ﬂ!—‘—'—— //%Jﬁ
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7/14/05
revised 3/28/05




MJUSD

Personnel Dept.
David A. Campbell Dep

551 Scirocco Drive FEB 26 2014
Yuba City, CA 95991

530.300.1106 RECEIVED

Dcdavcampbell@gmail.com

Ramiro Carreon

Marysville Joint Unified School District
1919 B Street

Marysville, CA 95901

February 26, 2014
Dear Mr. Carreon,

It is with regret that I resign my position for personal reasons
as a second grade teacher at Cedar Lane Elementary, effective

the last day of June, 2014 for the 2013-2014 school year.

I believe that Marysville Joint Unified is a quality school
district, and it is with a heavy heart that I submit this
request to you. If I can be of service again in this district, I

would welcome the opportunity.

Respectfully,

David A. Campbell



MJUSD
Personnel Dept

Krystle Hollandsworth 14

1349 Val Dr. MAR 1 < 201
Marysville, CA 95901

March 13, 2014 RECEIVED

Marysville Joint Unified School District
1919 B Street
Marysville, CA 95901

To Whom It May Concern,

With this letter, I hereby submit my resignation from MJUSD Child Development
Department effective June 13, 2014, due to relocation.

I would like to thank MJUSD and especially Kathy Woods for the wonderful opportunity
to be a part of this amazing program. I have been blessed to have been a part of this
organization since 2005 and have nothing but fond memories.

I wish you good luck and continued success.

Sincerely, E ;

Krystle Hollandsworth
Arboga Preschool Site Supervisor



MJIUSD
personnel Dept.

MAR 1 9 2014

RECENED
March 17, 2014

To Marysville Joint Unified School District Board of Trustees:

I am submitting my resignation as of June 13, 2014 due to my plans to retire.
Thank you very much for the years | have worked with MJUSD staff. It is now a
time in my life to let others move forward with innovative methods to teach
children.

I truly enjoyed my last few years teaching Special Education students as they can
learn and are a joy when the “lightbulb” goes on. | will miss this part of my life,
but it is time to move on for health, welfare and my family obligations.

Cynthia Thomas

SDC Teacher, Ella Elementary School

Cc:  Ramiro Carreon, Personnel Director MJUSD
Rob Gregor, Principal Ella Elementary

Toni Verner, Director of Special Education MJUSD




MJIUSO
personnel Dept

MAR 11 2014

RECEIVE

March 1, 2014

Dear Principal Ylst:

I am writing to notify you that I am resigning from my position as Para
Educator with Yuba Gardens Middle School. My last day of employment

will be April 30, 2014.

I appreciate the opportunities I have been given during my time with
the school, as well as your professional guidance and support.

I wish you and the staff the best of success in the future.
If I can assist with the transition, please do let me know.
Very Sincerely,

Daniela Dutciuc



Mar 25 2014 628PM HP Fax page 1
MJUSD
Personnel Depl

MAR 2 5 20

March 17, 2014 RECEIVED

Dear Mr. Preston,

It is with mixed emotions that | inform you | have accepted a fulltime position at gnothey institutions My

last day will be Monday March 31, 2014 ;
I thank you for the opportunity you have given me, allowing me to work with suclr great{teathers and

their students; | will surely miss them all.

Thank you again,

ol

Bri Anne Ritchie
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Valenzuela/ CAHSEE Lawsuit Settlement

Quarterly Report on Williams Uniform Complaints
[Education Code § 35186(d)]
2013-2014

District: MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT

Person completing this form: Ramiro G. Carreén Title: Asst. Supt/Personnel Services

Quarterly Report Submission Date:
(check one) a October 2013-1* quarter-(7/1-9/30/13)

a January 2014-2" quarter (10/1-12/31/13)
M April 2014-3" quarter (1/1-3/31/14)
Q

July 2014-4" quarter (4/1-6/30/14)

Date for information to be reported publicly at governing board meeting: _April 8, 2014

Please check the box that applies:

] No complaints were filed with any school in the district during the quarter
indicated above.

U Complaints were filed with schools in the district during the quarter indicated

above. The following chart summarizes the nature and resolution of these
complaints.

Total # of

General Subject Area . # Resolved # Unresolved
Complaints

Textbooks and
Instructional 0
Materials
Teacher Vacancy or
Misassignment 0
Facilities Conditions 0
CAHSEE Intensive o
Instruction and 0
Services
TOTALS 0
Dr. Gay Todd

Print Ngtme of D‘istﬁﬁ?erintendent
% 0€ - '0 March 31,2014

b’ignalurc éf District Superintendent Date




Marysville Unified Teachers Association
Initial Proposal to
Marysville Joint Unified School District
for Contract Year 2014-2015

The Marysville Teachers Assaciation and the Marysville Joint Unified School District are
parties to a Collective Bargaining Agreement (CBA) which remains in full effect until June
30, 2015. Pursuant to the EERA and CBA ARTICLE I: B. Reopeners, the Marysville Unified
Teachers Association wishes to explore changes to the following articles:

ARTICLEV:  TRANSFERS AND REASSIGNMENTS
ARTICLE XIll:  CLASS SIZE

ARTICLE XIV: HEALTH AND WELFARE FRINGE BENEFITS
ARTICLE XV:  SALARY and Appendices

And any other Article mutually agreed upon by both parties.

S/

Date

lussler, President
Marysville Unified Teachers Association

Il



Resolution No. 2013-14/27
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT

Elimination of Classified Staff Due
To Elimination of Particular Kinds of Service (PKS)

WHEREAS, District and department personnel have made determinations based on
anticipated school site budget shortfalls, the Governing Board is being asked to approve the
elimination of Particular Kinds of Service (PKS) among classified personnel in order to permit
the layoff of classified employees;

NOW,

1.

THEREFORE, BE IT RESOLVED, by the Board that:

The services set forth in Attachment A (incorporated by reference) shall be
eliminated retroactively at the close of the 2013-14 school year for the 2014-15
school year, pursuant to Education Code Section 45117(b), which provides that
employees being laid off due to a lack of work or lack of funds must receive
notice sixty (60) days before the effective date of the layoff.

The Board has considered anticipated classified employee attrition (resignations,
retirements, etc.). Nevertheless, it is still necessary to terminate classified full-
time equivalent positions as referenced in Attachment A, and leave vacant
positions unfilled, due to program funding reductions.

It may be necessary to retain the services of some classified employees, due to
seniority. In doing so, the district will apply the “bumping” process afforded to
employees affected by the elimination of these classified positions, and as
afforded to them by the collective bargaining agreements and/or memorandums of
understanding with their respective bargaining groups.

The superintendent, or designee, is authorized and directed to send notice(s) of
non-reemployment pursuant to E.C. 45117(b), to any employee whose services
shall be terminated by virtue of this resolution. Termination will become
effective, in accordance with the required 60-day notice procedures.

THIS RESOLUTION was passed and adopted by the Board at a regular meeting held on
the 8™ day of April, 2014 by the following roll call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

File z:\2014\Classified Layoff’ 1
Forms"PKS Resolution“Form A-]

MAR312014



Signed and approved by me after its passage.

Frank J. Crawford, President of the Board

ATTEST:

Anthony J. Dannible, Clerk of the Board

File z\2014\Classified Layoft’ 2
Forms"PKS Resolution"Form A-1

MAR312014 '3



Attachment A4
To Resolution No. 2013-14/27

CLASSIFIED PARTICULAR KINDS FO SERVICES (PKS)
TO BE ELIMINATED END OF 2013-14 SCHOOL YEAR

Literacy Resource Tech : m |

Elem. Student Support 2.250

Admin. Secretary lll 1.00

Bilingual Para-Educator 1.688
Para-Educator 2.813
Construction Mgr. | 1.00

Asst. Project Mgr. 1.00

Director of Facilities 1.00

Child Development Preschool Teacher .563
Child Development Para-Educator 1.406

File z:\2014\Classified Layoff’
Forms"PKS Resolution"Form A-1
MAR312014



